














































































ARTICLE 47- DISTRIBUTION OF COPIES OF AGREEMENT 

4 7.1 The Employer shall give each employee a copy of this Agreement upon request, and 
make copies available online at Employer's website. 

ARTICLE 48 -JURY DUTY 

48.1 Any employee shall receive a leave of absence with pay for any required appearance 
for jury duty; however, if the employee is released from such duty prior to the 
expiration of his or her normal shift, he or she shall immediately return to his or her 
job and continue his or her duties as an employee. 

ARTICLE 49- HAZMAT TEAM 

49.1. Each employee assigned to the Hazardous Materials Emergency Response Team 
must remain qualified as required by the Employer. The Employer shall provide 
training that it requires. 

49.2. Employees responding to hazardous materials incidents, while inside or outside the 
geographic city limits of Duluth, shall be covered by the same terms and conditions 
of employment and contract provisions in this contract. The only exceptions to these 
provisions are those specifically stated in this article. 

49.3. When the Employer directs the hazmat team to respond to an incident outside the 
geographic limits of the city of Duluth, each employee on the responding team shall 
be paid two and one-half(2V2) times his or her regular rate of pay. 

49.4. Team members shall be subject to the following provision. 

(a) Members of the hazmat team may be required when making trades to trade 
with equally qualified hazmat. member when necessary to maintain 
minimum team strength. '· "' 

(b) A seniority based bid for a job assignment to a vacant position may be denied 
if it would result in a shortage of qualified hazmat personnel on a given shift. 
However, the manpower pool will be used to balance hazmat team members 

whenever possible. 

(c) Members of the hazmat team may be denied an open vacation pick if it would 
result in shortage of qualified hazmat personnel on a given shift. However, 
the manpower pool will be used to balance hazmat team members whenever 
possible. 

(d) Team members shall be chosen from qualified employees by seniority by 
shift. 
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49.5 The Employer may change, expand, or terminate the hazmat program as an exercise 
of its management rights, without any requirement to meet and negotiate about the 
effects of its decision. The implementation of the program is dependent upon the 
department's needs and resources and the availability of state funding. The parties 
specifically agree that the operation of this program shall not be construed as a 
binding practice of the parties. The Employer reserves all its management rights. 
During the time the Employer is operating a hazardous materials team, it will be 
bound by this labor contract as far as pay rates, seniority, and benefits are concerned, 
as specified above. This section specifies that the program may be changed or 
eliminated without negotiation, but the effect of any such change on any employee 
will be administered according to this contract, and no contract rights will be lost by 
any employee. 

49.6 Station uniforms and personal articles of clothing shall be replaced if damaged during 
the team's response to hazardous material event. 

ARTICLE 50 - F.P.C.O. 

50.1 The Employer shall deduct from the wages of any employee who is a member of the 
Union a F.P.C.O. deduction as provided for in a written authorization. Such 
authorization must be executed by the employee and may be revoked by the 
employee at any time by giving written notice to both the Employer and the Union. 
The Employer shall remit any deductions made pursuant to this provision promptly to 
the Union together with an itemized statement showing the name of each employee 
from whose pay such deductions have been made and the amount deducted during 
the period covered by the remittance. 

ARTICLE 51 - LABOR MANAGEMENT COMMITTEE 

51.1 The Employer and the Union will participate in the city-wide bona fide joint labor
management committee as established with the assistance of the Bureau ofMediation 
Services for the purpose of meeting and discussing matters of mutual concern. The 
labor-management committee shall consist of representatives of the Employer and 
representatives of participating Unions and shall be chaired jointly by a representative 
of the Employer and a representative of participating Unions. The labor-management 
committee has the authority to establish labor management subcommittees, monitor 
their progress, forward subcommittee recommendations to the Administration, and 
dissolve subcommittees. The labor-management committee shall operate on a 
recommendation basis only, and the committee chairs shall mutually detem1ine all 
questions of process, procedure and agenda content. The labor-management 
subcommittees will be responsible for collaboratively addressing common interests that 
may include, but are not limited to the following: 

Budget related issues 
Working environment 
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Health and safety issues 
Work process and customer service improvement 
Employee recruitment and retention 
Health Insurance 

51 .2 The City' s representative on the Joint Powers Enterprise Board ofTrustees as defined 
in the Joint Powers Agreement will report, no less than quarterly, to the labor 
management committee regarding activity in the Duluth Joint Powers Enterprise 
Trust. The report will include information such as claims activity, actuarial reports, 
and financial statements, which will be comparable to that which was provided to the 
Health Insurance Labor Management Committee under the 20 I 0 collective 
bargaining agreement. 
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement the day and year first 
above written. 

CITY OF DULUTH 

By ~ ...... ~ -::::> 

" Mayor 

At~ 

Countersigned: 

City Auditor 

Approved as to form : 
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LOCAL 101 , INTERNATIONAL 
ASSOCIATION OF FIRE FIGHTERS 

1\ 

I! ~ 

By~~\0/YJ/ 
Its President/ 
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APPENDIX I 

TITLE RANGE JOB CLASS NO. 

Fire Fighter 226 4401 
Fire Equipment Operator 227 4109 
Fire Inspector 228 4110 
Fire Captain 228 1713 
Deputy Fire Marshal 230 3209 
Training Officer 231 Not Classified 
Assistant Fire Chief II 231 1329 
Fire Marshal 233 1333 
Assistant Fire Chief I 233 1329 

Effective January 1, 2012, the monthly salaries of employees in the various pay ranges shall be 
increased 1% as follows: 

2012 BASIC MONTHLY PAY 

Range 
No. Step A Step B Step C Step D Step E 

226 90% of3713 3343 3894 4445 
227 4667 
228 4901 
229 5146 
230 5404 
231 5674 
232 5958 
233 6256 
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Effective January 1, 2013, the monthly salaries of employees in the various pay ranges shall be 
increased 1.25% as follows: 

2013 BASIC MONTHLY PAY 

Range 
No. Step A Step B Step C Step D Step E 

226 90% of3759 3385 3943 4501 
227 4725 
228 4962 
229 5210 
230 5472 
231 5745 
232 6032 
233 6334 

Effective January 1, 2014, the monthly salaries of employees in the various pay ranges shall be 
increased 2% as fol lows: 

2014 BASIC MONTHLY PAY 

Range 
No. Step A Step B Step C Step D Step E 

226 90% of 3834 3453 4022 4591 
227 4820 
228 5061 
229 5314 
230 5581 
23 1 5860 
232 6153 
233 6461 
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